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District Comprehensive Improvement Plan (DCIP) 

 
District Superintendent 

Dunkirk City School District Mr. Michael Mansfield 

2021-22 Summary of Priorities 
In the space below, input the three to five District priorities for 2021-22 identified in this plan. 

1 Increase Hispanic Graduate Rate 

2 Improve Grade 3-8 NYSED ELA Assessment results for Hispanic Students 

3 Improve Grade 3-8 NYSED Math Assessment results for Hispanic Students 

4 Decrease Chronic Absenteeism across the District 

5 Increasing the sense of belonging for students in grades 6-12 (Survey). 
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PRIORITY 1 
Our Priority 

What will we prioritize to extend 
success in 2021-22? 

Increase Hispanic Student Graduation Rate 

Why is this a priority? 
Things to potentially take into consideration 
when crafting this response: 

• How does this commitment fit into 
the District’s vision, values and 
aspirations?  

• Why did this emerge as something 
to prioritize? 

• What makes this the right 
commitment to pursue?  

• How does this fit into other 
commitments and the district’s long-
term plans? 

• For Districts with identified schools: 
o In what ways is this 

influenced by the “How 
Learning Happens” 
document? The Equity Self-
Reflection? Student 
Interviews?   

o In what ways does this 
support the SCEP 
commitments of your 
identified school(s)? 

Our district’s vision is to provide students the opportunities to develop the skills they 
need to pursue life’s goals and to participate fully as independent, informed, and 
productive members of society.  It is very important that all students graduate from high 
school, so that they have multiple opportunities open to them after they leave school.  
 
We have been isolated since March 2020 and many of our students have not been as 
engaged as they would have been if we were not experiencing the COVID-19 pandemic. 
Unfortunately, there were many our students who opted to the fully remote model of 
instruction. These students were extremely disengaged which caused our counselors to 
spend a fair amount of time attempting to locate them to provide support. 

During discussions within our schools as they completed the Equity Self-Reflection, it 
became apparent that our district needs to put more attention toward affirming the 
identities of our students.  As a district, we must begin the school year with a focus of 
creating a “Welcoming and Affirming Environment” for our students and the community. 

The How Learning Happens document and the student interviews caused us to consider 
adult-student and student-student relationships closely. Students shared that their 
experiences over the past year have made the aware of the importance of close 
relationships with adults and students.  
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Key Strategies and Resources 
STRATEGY METHODS GAUGING SUCCESS RESOURCES 

What strategies will 
we pursue as part of 
this Priority? 

What does this strategy entail?  How will we know if this strategy is 
making a difference? Include points 
that will occur during the year that 
will be helpful in gauging success. 

What resources 
(Schedule, Space, 
Money, Processes, 
Individuals) are 
necessary to support 
these strategies? 

Student Meetings Guidance department will meet with 
identified senior students to discuss 
actions necessary to graduate on 
time and modify schedule to include 
support courses (ie. AIS)  

Guidance will also meet with 
Freshman, Sophomore and Junior 
students throughout the school 
year to discuss actions necessary 
to graduate.  

 

Begin in September/October 
meetings with students. 
 
Students are fully aware of what 
actions are necessary to graduate 
on time. 
 
Students’ schedules modified to 
ensure they are on track for 
graduation. 
 
100% of students will have these 
meetings at least once throughout 
the 21-22 SY with Guidance 
Counselors.  

Time to meet with 
students. 
 
Process to support and 
monitor student 
success. 

Highlight Senior 
Graduates 

HS building leaders will assign a 
designee to coordinate a way to 
highlight past Hispanic graduates 
and where they are now (i.e. 
posters, website, social media, 
lobby video monitor) 

Identify the names of past 
graduates and “where they are 
now”. 
 
Display the graduates throughout 
the building, website, social media, 
and lobby video monitor. 
 
Have past graduates come back to 
speak to current students 

Time to identify the 
names of past 
graduates and their 
current occupation. 
 
Time to reach out to 
past graduates and 
organize time for them 
to come into building to 
speak to students. 
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Time to display the past 
graduates throughout 
the building and on 
social media. 
 
Funds for posters. 
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Measuring Success 

What will success look like for this Priority, and how will the District know if success has been achieved?   
Provide quantitative data and/or qualitative descriptions of where the district strives to be at the end of the 2021-22 
school year. 

100% of students will meet with Guidance Counselors to discuss graduation requirements. 
Hispanic student graduation rate will increase by 25% 
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PRIORITY 2 
Our Priority 

What will we prioritize to extend success 
in 2021-22? 

Improve Grade 3-8 NYSED ELA Assessment results for Hispanic Students 

Why is this a priority? 
Things to potentially take into consideration when 
crafting this response: 

• How does this commitment fit into the District’s 
vision, values and aspirations?  

• Why did this emerge as something to prioritize? 
• What makes this the right commitment to 

pursue?  
• How does this fit into other commitments and 

the district’s long-term plans? 
• For Districts with identified schools: 

o In what ways is this influenced by the 
“How Learning Happens” document? 
The Equity Self-Reflection? Student 
Interviews?   

o In what ways does this support the 
SCEP commitments of your identified 
school(s)? 

It is important to establish foundational literacy skills to be successful in all 
academic areas. This is a priority because this subgroup has performed below 
the expected performance on the Grade 3-8 NYS ELA Assessment.  Students' 
success across all content areas is negatively impacted by below level reading 
and writing skills. 

Since March 2020, many of our students have had inconsistent instruction due 
to breaks in instructional delivery due to COVID-19. We know that our 
students will have specific needs requiring individualized attention to address 
their academic and emotional needs.  Therefore, we are committed to 
reaching the individual needs of our students through specific programming.  
 
It is our goal to meet students where they are which consist of the following: 
- Allowing students personalized attention and instruction in smaller settings 
to build relationships. During student interviews, students expressed a desire 
to build stronger relationships with teachers as they have done in the past. 
Due to COVID-19 restrictions, this was not something that could consistently 
take place. 
 
- Need for special interventions and enrichment opportunities due to a need 
for increased student engagement.  The How Learning Happens document and 
the student interviews caused the SCEP team to consider ways to increase 
three types of engagement: student-student, student-content, and student-
teacher engagement.  
 
- Learning happens contextually with relationships. These more individualized 
learning opportunities will allow student-teacher and student-student 
engagement.  
 
- Student agency will increase through enrichment, intentional chances to 
work on social, emotional, and cognitive skills in groups.   
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-Equity Self-Reflection desired closer relationships with students and families, 
and showed social justice needs as an area to grow.  Students can have more 
opportunities to co-design curriculum. The Equity Self-Reflection results 
showed that our staff believes we are still in the “emerging” stage (88.2%) as it 
relates to including students as co-designers of curriculum.  Allowing students, 
the opportunity to be a part of the decision-making process and participate in 
choosing the types of enrichment will allow students to own their own 
learning.  
 
- Student concerns around SEL and engagement will be reached through 
circles. During the student interviews, multiple students shared the stress 
related to remote and hybrid learning. Addressing their needs at the beginning 
of the school year will be a critical component to their success.  
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Key Strategies and Resources 
STRATEGY METHODS GAUGING SUCCESS RESOURCES 

What strategies will 
we pursue as part of 
this Priority? 

What does this strategy entail?  How will we know if this strategy is 
making a difference? Include points 
that will occur during the year that 
will be helpful in gauging success. 

What resources 
(Schedule, Space, 
Money, Processes, 
Individuals) are 
necessary to support 
these strategies? 

STAR for progress 
monitoring 
 

Teacher teams will selects data 
and format from STAR and brings 
to team-led PLC’s to discuss 
needs seen in the data and 
develop strategies across the 
content areas.  
 
 

STAR testing will be completed by 
students 5 times a year. 
 
STAR reports will be analyzed by 
teachers 
 
PLC’s will continue to strategize 
how to best address trends in data.  
 
90% students (esp. Hispanic) will be 
tested 
 
Ongoing STAR professional 
development 
 

STAR testing 
 
Place and time for PLC’s 
to meet 
 
STAR Professional 
Learning Opportunities 
 
Time/Process: 
Time to analyze data 
Process to analyze using 
data analysis protocol 

Instructional 
Walkthroughs and 
feedback 

School leaders will conduct 
routine instructional 
walkthroughs to monitor 
research-based instructional 
practices. 

100% school leaders conducting 
routine instructional walkthroughs 
and giving teachers feedback. 
 
School leaders using feedback to 
drive future professional 
development needs. 

Time – making sure the 
district leaders have 
time protected and is 
not diverted toward 
other responsibilities. 
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Measuring Success 

What will success look like for this Priority, and how will the District know if success has been achieved?   
Provide quantitative data and/or qualitative descriptions of where the district strives to be at the end of the 2021-22 
school year. 

100% school leaders conducting daily classroom visits and giving teachers feedback on research-based instructional 
practices. 
 
100% of the non-TSI buildings will have a 1-day school review to establish an instructional baseline. 
 
STAR EOY 2022: 35% Level 1 for Hispanic students 
NYSED 3-8 ELA Assessment: decrease level 1 for Hispanic students by 20% 
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PRIORITY 3 
Our Priority 

What will we prioritize to extend success 
in 2021-22? 

Improve Grade 3-8 NYSED Math Assessment results for Hispanic 
Students 

Why is this a priority? 
Things to potentially take into consideration when 
crafting this response: 

• How does this commitment fit into the District’s 
vision, values and aspirations?  

• Why did this emerge as something to prioritize? 
• What makes this the right commitment to 

pursue?  
• How does this fit into other commitments and 

the district’s long-term plans? 
• For Districts with identified schools: 

o In what ways is this influenced by the 
“How Learning Happens” document? 
The Equity Self-Reflection? Student 
Interviews?   

o In what ways does this support the 
SCEP commitments of your identified 
school(s)? 

It is important to establish foundational numeracy skills to be successful in all 
academic areas. This is a priority because this subgroup has performed below 
the expected performance on the Grade 3-8 NYS Math Assessment.  

Since March 2020, many of our students have had inconsistent instruction due 
to breaks in instructional delivery due to COVID-19. We know that our 
students will have specific needs requiring individualized attention to address 
their academic and emotional needs.  Therefore, we are committed to 
reaching the individual needs of our students through specific programming.  
 
It is our goal to meet students where they are which consist of the following: 
- Allowing students personalized attention and instruction in smaller settings 
to build relationships. During student interviews, students expressed a desire 
to build stronger relationships with teachers as they have done in the past. 
Due to COVID-19 restrictions, this was not something that could consistently 
take place. 
 
- Need for special interventions and enrichment opportunities due to a need 
for increased student engagement.  The How Learning Happens document and 
the student interviews caused the SCEP team to consider ways to increase 
three types of engagement: student-student, student-content, and student-
teacher engagement.  
 
- Learning happens contextually with relationships. These more individualized 
learning opportunities will allow student-teacher and student-student 
engagement.  
 
- Student agency will increase through enrichment, intentional chances to 
work on social, emotional, and cognitive skills in groups.   
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-Equity Self-Reflection desired closer relationships with students and families, 
and showed social justice needs as an area to grow.  Students can have more 
opportunities to co-design curriculum. The Equity Self-Reflection results 
showed that our staff believes we are still in the “emerging” stage (88.2%) as it 
relates to including students as co-designers of curriculum.  Allowing students, 
the opportunity to be a part of the decision-making process and participate in 
choosing the types of enrichment will allow students to own their own 
learning.  
 
- Student concerns around SEL and engagement will be reached through 
circles. During the student interviews, multiple students shared the stress 
related to remote and hybrid learning. Addressing their needs at the beginning 
of the school year will be a critical component to their success.  
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Key Strategies and Resources 
STRATEGY METHODS GAUGING SUCCESS RESOURCES 

What strategies will 
we pursue as part of 
this Priority? 

What does this strategy entail?  How will we know if this strategy is 
making a difference? Include points 
that will occur during the year that 
will be helpful in gauging success. 

What resources 
(Schedule, Space, 
Money, Processes, 
Individuals) are 
necessary to support 
these strategies? 

STAR for progress 
monitoring 
 

Teacher teams will selects data 
and format from STAR and brings 
to team-led PLC’s to discuss 
needs seen in the data and 
develop strategies across the 
content areas.  
 
 

STAR testing will be completed by 
students 5 times a year. 
 
STAR reports will be analyzed by 
teachers 
 
PLC’s will continue to strategize 
how to best address trends in data.  
 
90% students (esp. Hispanic) will be 
tested 
 
Ongoing STAR professional 
development 
 

STAR testing 
 
Place and time for PLC’s 
to meet 
 
STAR Professional 
Learning Opportunities 
 
Time/Process: 
Time to analyze data 
Process to analyze using 
data analysis protocol 

Instructional 
Walkthroughs and 
feedback 

School leaders will conduct 
routine instructional 
walkthroughs to monitor 
research-based instructional 
practices. 

100% school leaders conducting 
routine instructional walkthroughs 
and giving teachers feedback. 
 
School leaders using feedback to 
drive future professional 
development needs. 

Time – making sure the 
district leaders have 
time protected and is 
not diverted toward 
other responsibilities. 
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Measuring Success 

What will success look like for this Priority, and how will the District know if success has been achieved?   
Provide quantitative data and/or qualitative descriptions of where the district strives to be at the end of the 2021-22 
school year. 

100% school leaders conducting daily classroom visits and giving teachers feedback on research-based instructional 
practices. 
 
100% of the non-TSI buildings will have a 1-day school review to establish an instructional baseline. 
 
STAR EOY 2022: 35% Level 1 for Hispanic students 
NYSED 3-8 Math Assessment: decrease level 1 for Hispanic students by 20% 
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PRIORITY 4 
This section can be deleted if the District does not have a fourth priority. 
Our Priority 

What will we prioritize to extend success 
in 2021-22? 

Decrease Chronic Absenteeism across the District 

Why is this a priority? 
Things to potentially take into consideration when 
crafting this response: 

• How does this commitment fit into the District’s 
vision, values and aspirations?  

• Why did this emerge as something to prioritize? 
• What makes this the right commitment to 

pursue?  
• How does this fit into other commitments and 

the district’s long-term plans? 
• For Districts with identified schools: 

o In what ways is this influenced by the 
“How Learning Happens” document? 
The Equity Self-Reflection? Student 
Interviews?   

o In what ways does this support the 
SCEP commitments of your identified 
school(s)? 

Prior to the COVID-19 pandemic, student attendance was a major concern. 
There were far too many students who were identified as chronically absent at 
the secondary level. 
 
This commitment supports the SCEP of our identified school because they are 
equally committed to finding solutions for chronic absenteeism.  
 
The “How Learning Happens” document and student interviews revealed that 
student relationships and connections with school are major factors for 
student attendance. 
 
This is the right commitment to pursue currently because our identified school 
is in the process of streamlining their attendance policy using a multi-tiered 
support approach. We understand that there are many factors that cause 
students not to attend school and we want to begin to address those factors 
with targeted interventions. 
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Key Strategies and Resources 
STRATEGY METHODS GAUGING SUCCESS RESOURCES 

What strategies will 
we pursue as part of 
this Priority? 

What does this strategy entail?  How will we know if this strategy is 
making a difference? Include points 
that will occur during the year that 
will be helpful in gauging success. 

What resources 
(Schedule, Space, 
Money, Processes, 
Individuals) are 
necessary to support 
these strategies? 

District-wide 
attendance policy 

Create/revise the district-wide 
attendance policy. 

Creation of a district-wide 
attendance policy. 
 
Get BOE approval 

Time, process, funds –  
• Time to plan 
• Process policy 

dissemination 
and 
implementation 

• Funds for 
teachers or 
substitute 
teachers to meet 

Attendance 
committees meet 
monthly  

Attendance committees in every 
building meeting to discuss data 
and create a plan for 
intervention. 

Committees meet monthly with 
agenda and minutes. 
 
Attendance incentives 
 
Systematic intervention plans in 
place 

Time, process, funds –  
• Time to 

plan/meet 
• Process policy 

dissemination 
and 
implementation 

• Funds for 
teachers or 
substitute 
teachers to meet 

• Funds for 
incentives 
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Targeted efforts to 
increase attendance at 
the start of the year 
and continue. 

Form an attendance committee, 
analyze attendance data trends prior 
to COVID-19, create a multi-tiered 
approach for attendance. 

Create incentives and internal events 
to increase student engagement. 

Get the community involved with an 
attendance initiative. (Strive for 5 or 
Less!) 

Banners, lawn signs, flyers in local 
businesses, gift certificates from 
local businesses as incentives. 

By September, create an attendance 
committee and have them begin to 
analyze data. 

Starting in October, create internal 
activities for students to increase 
engagement. 

Continue monthly incentives/activities 
to “make school fun.” 

Community partners to support 
attendance. 

Time for the committee to 
meet at least twice a 
month. 

Strive for 5 or Less 
paraphernalia. 
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Measuring Success 

What will success look like for this Priority, and how will the District know if success has been achieved?   
Provide quantitative data and/or qualitative descriptions of where the district strives to be at the end of the 2021-22 
school year. 

100% of buildings have monthly attendance committee meetings with agendas and minute. 
 
Meetings are occurring 80% of the school year (8 out of 10 months). 
 
75% of teachers agree or strongly agree with the statement, “Attendance is emphasized from the start of the school year, rather 
than waiting until it becomes a problem with specific students.” [Current: 56.98%] 
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PRIORITY 5 
Our Priority 

What will we prioritize to extend success 
in 2021-22? 

Increasing the sense of belonging for students in grades 6-12 (Survey). 

Why is this a priority? 
Things to potentially take into consideration when 
crafting this response: 

• How does this commitment fit into the District’s 
vision, values and aspirations?  

• Why did this emerge as something to prioritize? 
• What makes this the right commitment to 

pursue?  
• How does this fit into other commitments and 

the district’s long-term plans? 
• For Districts with identified schools: 

o In what ways is this influenced by the 
“How Learning Happens” document? 
The Equity Self-Reflection? Student 
Interviews?   

o In what ways does this support the 
SCEP commitments of your identified 
school(s)? 

Since March 2020, we have experienced a combination of quarantine, remote-
learning, and hybrid learning. In our student and teacher interviews we have 
heard that the isolation has affected our ability to stay engaged. Even when our 
students returned to school the restrictions of 6-feet apart and wearing masks 
weighed heavily on some of our students. It’s been difficult to build relationships 
with students because of the limitations we have been faced with during the 20-
21 SY. After reading “How Learning Happens”, we agree that learning is 
multidimensional and relational, therefore we are committed to building 
stronger relationships with students and families. 

Students expressed during interviews that they feel they’ve lost connections 
with their peers and teachers. They were unable to communicate as much in 
class due to social distancing which caused instruction to not be as interesting 
as it had been in the past. 

We are committed to creating a welcoming and affirming environment because 
we have a collective belief that Dunkirk CSD staff have a shared responsibility 
for providing our children with the skills necessary to lead healthy lives and be 
citizens in their community. We believe that the school should be the center of 
the community. 

This priority directly supports our identified school’s SCEP commitment. 
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Key Strategies and Resources 
STRATEGY METHODS GAUGING SUCCESS RESOURCES 

What strategies will 
we pursue as part of 
this Priority? 

What does this strategy entail?  How will we know if this strategy 
is making a difference? Include 
points that will occur during the 
year that will be helpful in gauging 
success. 

What resources 
(Schedule, Space, Money, 
Processes, Individuals) are 
necessary to support 
these strategies? 

Intentional outreach 
 

School leaders will reach out to 
local businesses to build 
partnerships between the school 
and community 

 

By August, at least 50% have agreed to 
partner with the school community on 
21-22 SY events. 

By December, additional partnerships 
formed with the school community. 
 
Partnerships will assist with internal 
and external school events to increase 
student engagement. 
 

Partnership plan in place to 
assess what is needed from 
each of these partnerships. 
For ex. What type of 
partnership is needed with 
Mayor vs. PTO? 

Create opportunities 
for students, staff, and 
community to engage 
with one another 
before the start of the 
school year. 
 

1. Create designs for lawn 
signs. 

2. Find a company to design 
signage 

3. Identify date for school 
tours 

4. Solicit older students to 
assist with above. 

 
 

We will have a feedback form 
following every activity with at least 
one open-ended question for 
suggestions on future events. 
 

Funding for lawn signs, 
staffing for tours and back-
to-school carnival, prizes 
(school paraphernalia). 

Volunteers. 

Principal Advisory 
Team 

School leaders of students in 
grades 6-12 will create a 
Principal Advisory Team 
consisting of select students. 
Purpose: To meet periodically 
throughout the school year to 
discuss ways to increase student 

Creation of Principal Advisory 
Team. 
 
Establish meeting calendar 
 
Students on the Advisory Team are 
given the opportunity to report 

Time, process, funds –  
• Time to plan/meet 
• Process policy 

dissemination and 
implementation 
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engagement and connections 
with school. 

back to peers meeting minutes and 
gain insight on the needs of 
student body. 
 
75% students agree or strongly 
agree with statement, “I feel like I 
belong.” 
 

• Funds for teachers 
or substitute 
teachers to meet 

• Funds for 
incentives 
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Measuring Success 

What will success look like for this Priority, and how will the District know if success has been achieved?   
Provide quantitative data and/or qualitative descriptions of where the district strives to be at the end of the 2021-22 
school year. 

75% of students agree or strongly agree with the statement, “I feel like I belong.” [Current: no baseline] 
 
75% of students agree or strongly agree with the statement, “My teachers care about me.” [Current: 58.36%] 
 
80% of students agree or strongly agree with the statement, “My teachers believe I can succeed.” [Current: 68.34%] 
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Stakeholder Participation 
Background 
The DCIP must be developed in consultation with parents, school staff, and others in accordance with §100.11 of Commissioner’s 
Regulations.   
Team Members 
Use the space below to identify the members of the DCIP team, their role (e.g. principal, teacher, parent), and, when applicable, the school the 
individual represents.  

Name Role School  
(if applicable) 

Kelly Mahaney-Lutz Teacher Middle School 
Kathryn Pilgrim Teacher Middle School 
Sarah Davis Teacher Middle School 
Kyle Jarrell Teacher Middle School 
Blair Powell Parent  
Kizzy Tell Parent  
Corrina Kester District Administrator  
Rebecca Farwell Principal Middle School 
Angie Penhollow Principal School #3 
Michael Mansfield Superintendent  
Kimberly Texter Principal School #4 
Lori Felt Parent  
Adam Dolce Parent  
Edwin Batista Parent  
Al Gens District Administrator  
Connie McGennis Principal School #7 
Michelle Heenan District Administrator  
David Boyda Principal School #5 
Jason Berg Assistant Principal High School 
Dan Genovese District Administrator  
Kisun Peters District Administrator  
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Meeting Dates 
Use the table below to identify the dates and locations of DCIP planning meetings.  

Meeting Date Location 
5/5/21 Dunkirk CSD 
5/14/21 Dunkirk Middle School 
5/21/21 Dunkirk Middle School 
6/1/21 Dunkirk Middle School 
6/4/21 Dunkirk Middle School 
6/8/21 Zoom 
6/29/21 Dunkirk Middle School 
4/13/21 Dunkirk CSD 
7/26/21 Zoom 

 
Districts with TSI Schools Only  
Identify how the perspectives of stakeholders associated with the identified subgroup(s) have been incorporated. 

Stakeholder group How the perspectives of this group have been incorporated into 
the DCIP? 

Teachers responsible for 
teaching each identified 
subgroup 

 During planning for the identified school’s 21-22 SCEP Dunkirk Middle 
teachers discussed the priorities for the district plan. It was important for 
this group that the district plan shared components of the building plan. 

Parents with children from 
each identified subgroup 

 Same as above. 

Secondary Schools: Students 
from each identified 
subgroup 

 During student interviews, students were asked how the school plan 
should be used to support a district plan. 



Submission Assurances 

 

Submission Assurances 
Directions 
Place an "X" in the box next to each item prior to submission. 

1.  The District Comprehensive Improvement Plan (DCIP) has been developed in consultation with parents, school staff, and others in 
accordance with the requirements of Shared-Decision Making (CR 100.11) to provide a meaningful opportunity for stakeholders to 
participate in the development of the plan and comment on the plan before it is approved.  

2.  The DCIP will be implemented no later than the beginning of the first day of regular student attendance.  

3.  Professional development will be provided to teachers and school leaders that will fully support the strategic efforts described within 
this plan. 

4.  The DCIP will be made widely available through public means, such as posting on the Internet, distribution through the media, and 
distribution through public agencies. 

5.  A comprehensive systems approach will be established to recruit, develop, retain, and equitably distribute effective teachers and school 
leaders as part of the implementation of the Annual Professional Performance Review (APPR) system required by Education Law §3012(c) 
and §3012(d). 

6.  Meaningful time for collaboration will be used to review and analyze data in order to inform and improve district policies, procedures, 
and instructional practices. 

Submission Instructions 
All Districts: Submit to DCIP@nysed.gov by July 30, 2021, the following documents: 

1. DCIP Planning Document 
2. DCIP  

The final plan must be approved by the Superintendent and the Board of Education (in New York City, the Chancellor or the Chancellor’s designee). 

mailto:DCIP@nysed.gov
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